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SPECIALTY PROFILES 

GUIDE 

The following information can be found on UMEC specialty profiles: 

Full-Time Equivalents (FTEs) 

x Total Hour FTE: A 40-hour week is considered 1 FTE; working more or fewer hours adjusts from 
that basis (e.g., 60 hours is 1.5 FTEs, 20 hours is .5 FTEs)  

x Standardized FTE: Working 40 or more hours is considered 1 FTE; anything less operates like 
the Total Hour FTE (e.g., 60 hours is 1 FTE, 20 hours is .5 FTE) 

Demographics 

x Age Cohorts 
x Racial/Ethnic Diversity 
x Gender 

Geographic Distribution 

Recommendations on Pursuit of Specialty 

x "Would you recommend that someone pursue a career in your specialty?" 
x Note that this question had a lower response rate than most questions which may have resulted in 

something called “non-response bias”. Essentially, this question may have attracted responses 
disproportionately from those with stronger feelings which could overstate the number of 
physicians who would not recommend their specialty. 

Influence on Specialty Choice 

Hours 

x Total hours and direct patient care hours (first number is average, followed by low and high 
estimates) 

x Full-time or part-time status 
x Share of total hours in direct patient care 

Income (adjusted to 40-hour workweek) 

x Distribution 
x Average 
x Median 

Debt (grouped by years of experience) 

x Median at graduation (adjusted for inflation) 
x Current debt 

Practice Information 

x Type of care 
x Patient wait times (average) 
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x Patients per hour (median) 
x Practice Status (e.g., full, nearly full, unfilled, N/A) 
x Share limiting patients by coverage type 
x Share of FTE hours in each setting 

The following specialties had fewer than 15 responses – interpret data with caution: 

x Addiction Medicine 

x Endocrinology 

x Hospice and Palliative Medicine 

x Medical Genetics 

x Nephrology 

x Preventive Medicine/Public Health 

x Rheumatology 

x Sleep Medicine 
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Primary Care 

Family Medicine (General, Geriatrics, Sports)  
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Internal Medicine (General) 
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OB-GYN (General) 
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Pediatrics (General) 
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SPECIALTY CARE 

Addiction Medicine 

 

Insufficient number of responses 
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Allergy & Immunology 

 

Insufficient number of responses 
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Anesthesiology (General, Pain Management, Other subspecialties) 
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Cardiology 

 

Insufficient number of responses 
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Critical Care Medicine 

 

Insufficient number of responses 
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Dermatology 
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Emergency Medicine 

 

Insufficient number of responses 
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Endocrinology 

 

Insufficient number of responses 
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Gastroenterology 

 

Insufficient number of responses 
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Hematology/Oncology 

 

Insufficient number of responses 



Utah’s Physician Workforce, 2020 

 
 

88 

  



Utah’s Physician Workforce, 2020 

 
 

89 

Hospice and Palliative Medicine 

 

Insufficient number of responses 
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Hospitalist (Internal Medicine and Pediatrics)  

 

Insufficient number of responses 
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Infectious Diseases 

 

Insufficient number of responses 
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Internal Medicine (Pediatrics and Other Subspecialties)  

 

Insufficient number of responses 
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Medical Genetics 

 

Insufficient number of responses 
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Nephrology 

 

Insufficient number of responses 
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Neurology 

 

Insufficient number of responses 
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OB-GYN (Subspecialties) 

 

Insufficient number of responses 
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Occupational Health 

 

Insufficient number of responses 
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Ophthalmology 
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Otolaryngology (ENT) 

 

Insufficient number of responses 
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Pathology (General and Subspecialties) 

 

Insufficient number of responses 
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Pediatrics (Subspecialties) 

 

Insufficient number of responses 
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Physical Medicine and Rehabilitation 
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Preventive Medicine/Public Health 

 

Insufficient number of responses 
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Psychiatry (General) 
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Psychiatry (Child and Adolescent Psychiatry and Other Subspecialties)  

 

Insufficient number of responses 
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Pulmonology 

 

Insufficient number of responses 
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Radiology (Diagnostic, Interventional, Therapeutic/Radiation)  

 



Utah’s Physician Workforce, 2020 

 
 

126 

  



Utah’s Physician Workforce, 2020 

 
 

127 

Rheumatology 

 

Insufficient number of responses 
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Sleep Medicine 

 

Insufficient number of responses 
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Surgery (General) 
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Surgery (Neurological) 

 

Insufficient number of responses 
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Surgery (Orthopaedic) 

 

Insufficient number of responses 
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Surgery (Other — Cardiothoracic, Colon and Rectal, Vascular, Other)  
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Surgery (Plastic) 
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Urgent Care Medicine 

 

Insufficient number of responses 
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Urology 

 

Insufficient number of responses 
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APPENDICES 

PREVIOUS UMEC PROJECTION MODELS 

Figure 39: UMEC Projection Model, 2015 

 

Figure 40: UMEC Projection Model, 2010 
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METHODOLOGY 

DATA COLLECTION 

The 2019 Utah Physician Workforce Survey (see "Survey Instrument" on page 146) was sent to 12,318 

physicians licensed in the state of Utah with a domestic address as of September 2019. This data was 

provided through a memorandum of understanding the UMEC has with the Utah Department of 

Occupational and Professional Licensing (DOPL). Over the course of three mailings between November 

2019 and May 2020, 3,710 responses were collected, 2,781 from returned paper surveys and 929 from 

completed online surveys, for a response rate of 30.7%. 

DATA VERIFICATION 

Reported numbers for the share of value-based payments was checked against more comprehensive data 

directly from insurers covering 226 million Americans (Health Care Payment Learning & Action Network, 

2018). Their data from 2017 shows a higher share of payments tied to value-based care than Utah 

physicians reported in 2020. This discrepancy led to the decision to not report data collected on this 

measure and the measure of the share of sliding scale payments, which is assumed to suffer from similar 

validity issues. 

No primary care physicians were reported in UMEC survey data from Emery, Piute, Morgan, or Daggett 

counties. The Utah Department of Health's data from 2017 (most recently available data) also indicates 

that no primary care physicians are practicing in Daggett or Piute Counties; however, Morgan and Emery 

Counties do have primary care physicians on record (UDoH, 2017). No specialists were reported in UMEC 

survey data from Daggett, Emery, Garfield, Millard, or Wayne Counties. UDoH does not report counts for 

specialist physicians so a simple google search was performed, which found specialist physicians 

practicing in Garfield and Millard counties. 

Survey data were analyzed to see if weighting was needed for age, gender, and county. Ultimately, 

weighting for county was unnecessary and weighting was applied to the age and gender cohorts as shown 

in Table 23 and a design effect of 1.2 was applied to margin of error estimates. 
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Table 23: Age and Gender Weights 

Age and Gender Cohort Weight 

Under 35, Male 2.91 
Under 35, Female 2.46 
35-44, Male 1.42 
35-44, Female 1.49 
45-54, Male 1.26 
45-54, Female 1.24 
55-64, Male 0.86 
55-64, Female 0.91 
65 and Over, Male 0.55 
65 and Over, Female 0.51 

This demographic weighting was then weighted by 3.26 to account for overall non-response.  
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SURVEY INSTRUMENT 
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INDIVIDUAL ITEM RESPONSE RATES 

The following table shows the response rates for each survey item from the applicable subsample of 

respondents who were expected to answer. 

Table 24: Individual Item Response Rates 

Question 
No. 

Question Description Response 
Rate 

Q1 Licensed Physician Status 100% 

Q2 Reasons for Maintaining License 87.3% 

Q3 Reasons for Working Outside Utah 74.6% 

Q4 Reasons for Working Outside Medicine 94.4% 

Q5 Race/Ethnicity 98.7% 

Q6 Upbringing State/Country 98.4% 

Q7 Upbringing Density 98.6% 

Q8 Medical Degree State/Country 98.3% 

Q8 Degree Type (MD/DO) 99.2% 

Q8 Institution Type (Private/Public) 97.5% 

Q8 Year of Graduation 98.3% 

Q9-Q11 Post-Grad Programs 98.7% 

Q12 Current Debt 96.9% 

Q12 Debt at Graduation 95.5% 

Q13 Income 96.6% 

Q14 Setting 98.9% 

Q15 Setting Move 98.8% 

Q16 Setting Move Detailed 98.0% 

Q17 Setting Move Reasons 99.5% 

Q18 Specialty 98.9% 

Q18 Board Certification 58.1% 

Q19 Reasons for Choosing Specialty 98.3% 

Q20-21 Setting ZIP Code 97.5% 

Q20-21 Total Hours 96.2% 

Q20-21 Direct Patient Care Hours 93.3% 

Q22 Retirement Age 91.5% 

Q23 Reduce Hours Prior to Retirement 96.5% 

Q24 Years from Now to Reduce Hours 96.1% 

Q24 Hours Worked After Reducing Hours 93.1% 
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Question 
No. 

Question Description Response 
Rate 

Q25-26 Type of Care 93.9% 

Q27 Years Since Providing Direct Patient Care 100% 

Q28-Q31 Non-Patient Care Activities 96% 

Q32-Q33 Patients per Hour 83.4% 

Q34-Q35 Patient Ages 87.9% 

Q36 Patient Coverage 79.4% 

Q37 Sliding Fee Scale 57.6% 

Q38 Value-Based Payments 52.3% 

Q39 Patient Limiting 82.5% 

Q40 Patient Wait 73.7% 

Q41 Practice Status 84.5% 

Q42 Technology Use 95.1% 

Q43 Care Team 78.2% 

Q44 Satisfaction: Last 12 Months 97.5% 

Q44 Satisfaction: Overall 95.2% 

Q45 Pursue Medicine 97.8% 

Q45 Pursue Specialty 97.8% 

Q46 Reasons for No or Unsure in Q45 90.6% 

Q47 Language Translation 94.1% 

Q48 Experience Burnout 97.7% 

Q49 Reduced Hours/Age of Retirement due 
to Burnout 

97.9% 

Q50 Reasons for Burnout 97.2% 
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