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Executive Summary

1 UMEC estimates that there are 735 active occupational theraffists)and 324 active
occupational therapy assistant® TA3¥ providing services in the state of Utah.

1 The occupational therapist to 100,000 population ratio is currently at 28.4, below the western
region of 29.9 and the national average of 38.7.

1 The median age fd@Tsis 43, which is 4 years older than the national median for occupational
therapist. The median age f@TAsvas also 43, 1 year older than the national median.

9 Similar to other healthcare professioimsUtah both OTs(23.2% male) an@TAH11.6% male)
have ahigher male percentage than their national counterparts (8.9% and 9.6% respectively).

9 Similar to other healthcare professions in Utah, bGths(96.6% Caucasian) a@TAg97.1%
Caucasianhave a higher Caucasian percentage than their national countsr(&s.3%

Caucasiandr both professions nationally). These percentages are both larger than the
Caucasian percentage of thiah population (91.1%)

T h@SNI pp2 2F he¢ad nn 2N dzy RSN KIF @S 2001 AyYySR | YlI
50% of thosever 40.

T ! (I &m™réported having 5 me years of experience than thtional OTworkforce (median
of 10 years of experienamtionally)® ! giGTAs®@eported having 3 more yeaf®xperience
than the national OTA workfordenedian of 5 years of expencenationally).

 WhileSaltLak€2 dzy i@ YI 1 Sa dzLJ oda: 27F | Qb d&QATAd@arteddzl | G A2y
having their primary practice there.

1 18% ofOTswho hada rural upbringinghow have rural primary practice locations, compared to
just 3% of theewho hadurban upbringings.

1 62.3% of OTs and 50.0% of OTAs reported working 40 or more hours per week. There is some
variation when broken down by genders male OTs and OTAs had higher percenttgts
reported working fulltime.

1 Hospitals are théargest setting for OTs, with 27% of OTs reporting that their primary practice
setting was at a hospitalNearly 50% oDTAs reported long term care/skilled nursing facilities as
their primary practice location.

f ¢KS YSRAILY AyO02YS TFI2WNR | ik K Q&S RiActay Axay G2rWS vmiaNg |
$42,416, both lower than national median reported by Bureau of Labor StatiBliesaedian
income for fullitime female OTs is $75,44Bhis idower than themedian of fulitime male OTs
at $89,065.

1 Nearly a quaetr of OTg24%)andover a quarter oD TAH27%) haveswitched enployers or
practices in the last two years. Both OTs and OTAs cited better pay and more flexibility as the
main reasons for the change.
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Method

The Utah Division of Occupational and Professional Licensing (DOPL) provided a list of all licensed
Occupational Therapists and Occupational Therapy Assistants in the state. As of May 2017, there were
888 licensed OTs and 369 licensed OTAs. A survey wasdatedcby the UMEC Occupational Therapy
Workforce Advisory Committe¢ailored in a way to compare to national occupational therapist surveys
and other Utah workforces.

After 3 mailings, a total of 490 surveys were returte®66 from OTs and 124 from @3. This equates
to a response rate of 41.2% for OTs and 33.6% of OTAs. A weight factor of 2.43 has been applied for OTs
andaweight factor of 2.98 has been applied for OTAs when dealing with counts.

Active Workforce

Since 2007, the number of active {@Enses issued by the Utah Division of Occupational and
Professional Licensing (DOPL) has grown from 447 toT8&8is an increase of 98.7%. UMEC estimates
that 735 (82.8%) of those are actively providing seniicgstah,while 153 (17.2%re not. The number

of OTA licenses has seen similar growth, growing 261to 369. This is an increase of 76.8%dit is
estimated that 324 (87.9%) actively provide servioedtahwhile 45 (12.1%) do not.

Demographics

Age

ThemSRA LY I 3S T2 N OTA ivdtkiofcsis-48yenis ofrageBoth of these are iher than

the national workforces, with OTs beidg/earsolderand OTAs being 1 yearolddusto T @132 2 F | G K¢
OTs are under the age of 4mpared t052.8%nationally, o0 pdc:> 2 F  workforde & ainddr the

age of 40, compared to 43.98ationally.
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Figurel: Age Distribution by Profession
oT OTA
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RacéEthnicity

Over 96% of both workforces are white/Caucasi@ihe percentage of Caucasian OTs and @ieXK0%
higher than the national workforcAOTA, 2015nd 5%K A 3 K S NJ { Gabicgsiah popukatidn
Asians are the only other grougs OT<hat are close to having proportional representation, being
dzy RSNNBLINB&aSy(iSR o0& 2yfe om: 6KSy O02YLI NBR

l'a 2F Wdzd @ HamMTI mMody:: 2F (I KQa LRLMzZ FGA2Yy 6SNB

02

OTAs responded that @y were of Hispanic ethnicity, meaning that Hispanics are underrepresented by

10% or more in both workforces.

6| Page

l.fl



Figure2: OTRace Comparison
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Figure3: OTARace Comparison
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Gender

The national OT an@TA workforceare made up of a majority of females, with 91.1%ational OTs

and 90.4% ohational OTAddentifying as female! G F KQ& ydzYoSN&E | NB o02GK f24SN
h¢a YR yyom: 2F !'GFKQa h¢!'a ARSYOGATeAy3a & FSYI f

Tablel: Gendernf OT and OTMorkforceFemale

Profession Utah workforce National Workforce

Occupational Therapists 76.8% 91.1%
Occupational Therapy Assistant 88.4% 90.4%

The median age for female OTs is W&ver than the medinage of 46 for male OT#0.3% ofemale
OTs are under the age of 4@ompared to just 29.8%f males. Females make up the majority of every
age group, as shown Fgure 5.

FiguredY | 3S S5AA0NAOGdziA2Y GenBler! GF KQ& h¢ 22N

Female Male

31.0%

15.5%

12.9% 13.39 13.7%
11.9% 11.5%
7.6%
0 7.2% 6.5%

14.3% 14.3% 14.3%

13.1%
7.1%
2.4%
1.2%
|

<30 30-34 35-39 4044 45-49 50-54 5559 6064 65+ @ <30 30-34 35-39 40-44 4549 50-54 5559 60-64 65+

8| Page



Figure5: OTGender Distribution by Age
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Education
Over 80% of OTs under 40 entered the workforce withla & (i d&dtd Awhile only 33.7% of those

over 40 entered the workforce witha I &  dedtde Zhere is aorrelation between age and highest

degree obtained by OTs. Younger portions of the Wayde are more likely to obtain highdegrees,

GAGK dcdtms 2F he¢a dzyRSNInn 20GFAYAYy3 | al adSNRa
over 40 reportobtain Y3 | a | & {[Tis\Ehde drtrh@edi $hevrising level of degree required

for entry into the OT profession

Table2: OTs' Entry Degrees by Age

EntryLevel ‘
Age Groups Associates BOT ‘ MOT OTD ‘
30 or Under 0.0% 11.8% 85.3% 2.9%
Ages 31 to 40 0.0% 16.1% 79.3% 4.6%
Ages 41 to 50 2.8% 48.1% 46.3% 2.8%
Ages 51 to 60 2.0% 89.9% 8.2% 0.0%
Over 60 9.5%8% 61.9% 28.6% 0.0%
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Table3: OTs' HighedDegreesby Age

Highest Level

Age Groups Associates BOT ‘ MOT OTD ‘

30 or Under 0.0% 0.0% 97.1% 2.9%
Ages 31 to 40 0.0% 4.6% 89.7% 5.7%
Ages 41 to 50 0.0% 41.7% 52.8% 5.6%
Ages 51 to 60 2.0% 85.7% 10.2% 2.0%
Over 60 0.0% 61.9% 28.6% 0.0%

Experience

Using selreported graduation das> | { I K Q & méadia@ofl KyleadsSivork experience This is
higher than the national median of 10 years of experience reported by the AUOT&ke is no difference
in experience between male and female OTs in Uwéth both having a median of 15 years of
experience

PaGFKQa he! & ofBlyadrs ofwork &xSeRehde lyigherthan the national medianf 5 years
Female OT&in Utah have a median of 8 yearsaairk experiencewhich ishigher than their male
counterparts whose median is 5.5 years of experience.

Practice Setting, Hours Worked, and Work Activities

While Salt Lak&ountymakes up ¢ 2 F | I K43% of bi#hlOT= ahdiOV@pérEhaving
their primary practice thereUtah Gounty has the largest underrepresentation of OTs and OTAs, with
just 11% of OTs and 10% of OTAs reporting that their primary présticere compared to 20% of
PO KQa LR LMz FGAZY

The percentage of OTs and OTAs practicing in rural areas falls b8owltiS NOSy G 2F ! (| KQ
EAGAYI AY NHN}If O2dzy (A Sad mmhitond I0% ofi0TKaPEOTARrdoitt | (i
KFE@AYy3 GKSANI LINAYINE f20F0GA2Y Ay GK2aSiterods GASa

or OTAs, ad®wn in Table 4 andigure 6.

19.5% of OTs over 60 said they had obtained a PhD as their highest level of education.
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Table4: Geographic Distribution &frimary Practices fadTs and OTAs& Population

County OT Workforce \ OTA Workforce\ Utah Populatior?
Salt Lake 49.3% 49.0% 36.3%
Utah 11.2% 10.0% 19.8%
Davis 9.8% 12.0% 11.2%
Weber 8.3% 7.0% 8.0%
Washington 8.0% 9.0% 5.2%
Cache 3.3% 2.0% 4.1%
Summit 2.2% 0.0% 1.3%
Tooele 1.1% 1.0% 2.1%
Box Elder 0.7% 2.0% 1.8%
Uintah 0.7% 0.0% 1.2%
Sanpete 0.7% 0.0% 1.0%
Duchesne 0.7% 0.0% 0.7%
Sevier 0.7% 1.0% 0.7%
Juab 0.7% 0.0% 0.4%
Iron 0.4% 0.0% 1.7%
Wasatch 0.4% 2.0% 1.0%
San Juan 0.4% 1.0% 0.5%
Emery 0.4% 0.0% 0.3%
Grand 0.4% 0.0% 0.3%
Rich 0.4% 1.0% 0.1%
Carbon 0.0% 1.0% 0.7%
Millard 0.0% 0.0% 0.4%
Morgan 0.0% 1.0% 0.4%
Beaver 0.0% 0.0% 0.2%
Garfield 0.0% 0.0% 0.2%
Kane 0.0% 0.0% 0.2%
Piute 0.0% 0.0% 0.1%
Wayne 0.0% 0.0% 0.1%
Daggett 0.0% 0.0% 0.0%

2Ken C Gardner Policy Institute, State and County Projectittps/gardner.utah.edu/demographics/population

projections/
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Figure6: CombineddTand OTANorkforce by County

Active Occupational Therapy Workforce

1 150
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To see who ipracticing in rural locations, primary practice locations were compared withreyatirted
upbringing location typg(whether theupbringinglocation was urban, rural or suburban). Like other
healthcare profession€)Tsthat spent a majority of their upbmging in rural locationare more likely to
practice in a rurdlsetting.18% of OTs thatpent a majority of their upbringing mruralareahave a
rural practice setting, as opposed to just 2.6%dkwith an urban upbringingDTAs hava similar
trend.

Table5: Comparing OTs Upbringiagd Practice Setting

OT Upbringing UrbanPracticeSetting  RuralPracticeSetting
Urban Upbringing 97.4% 2.6%
Suburban Upbringing 91.7%6 8.3%
Rural Upbringing 81.7%6 18.3%

Table6: Comparing OTAs Upbringiand Practice Setting

OTA Upbringing Urban PracticeSetting \ RuralPracticeSetting

Urban Upbringing 100.0% 0.0%

Suburban Upbringing 89.1% 10.9%

Rural Upbringing 87.0% 13.0%
Hours Worked

Themedianhours workedor all Utah OTs is 40 hours per weéill-time OTshave a median o40
hoursworked per week as welwhilepart-time OTs have a median 85 hoursworked per week62.3%
of O®are considered fulime?, working 40 or more hours per weekhere is a large difference
between the perentage of male OTs working ftilne and percetage of female OTs working ftiine.
89% of male OTs work fdgiine compared to 53% of female OTs.

3Salt Lake, Utah, Washington, Davis, Wedrat Cache were counted as urban counties, while the remaining 23
counties were considered rural.

4While AOTA classified fiilime as working 30 or more hours per week at your primary location, UMEC used 40 or
more hours per week
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OTAdave a laver percentage working futime, with 50.0%working40 or more hourgper week The
median hours worked for OTAs is 39 hours per wé&eltime OTAs have a median of 40 hours
compared to the metn of 20.5 hours for paiime OTAs

Table7: Hours Worked per Wedhistribution

Hours/Week oT \ OTA
Lessthan 20 | 14.0% | 22.1%

20-29 8.2% 9.6%
30-39 154% | 18.3%
40-49 455% | 37.5%

50 or more 16.8% 12.%%

Table8: Hours Worked per week by Gen@estribution

oT

Hours/Week Male Female
Less than 20 4.0% 17.6%

20-29 1.3% 10.7%
30-39 5.3% 19.0%
40-49 65.3% | 38.9%

50 or more 24.0% 13.9%

Full-Time Equivalent(FTEEmployees
' {i Is ®Wvorkforcehas an estimate®51 FTE%S and the OTA workforce has astimated 255 TEs.

|
While a hgher percent of males workill-time, the majority ofUtah FTEsre femaledue to the gender

distribution of OTs and OTAs

5 Calculated using total hours worked per week, with 1 FTE equal to 40 hours worked. If someone worked 30

hours, they would be equal to .75 FTE.
678% of active OTs and 88% of active OTAs are female
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Figure7: Total OT FTEs by Gender and Age

Female Male
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Figure8: Total OTA FTEs by Aayed Gender

Female Male
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I I I I I T
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Utah OTAs have a pretty even distributioinFTEs acrossgegroups with ajump of FTEén the group
betweenthe agesoB6n n ® ¢ KSNBE ¢gSNBE | 02dzLX S 2F | 3S 3INRdzLIA
responses.
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Workforce Settings

The topfivework settingit ¥ 2 NJ ! allelthié Saine ds ¢tha tofive settings nationallyHospitals,
Outpatient Clinics, Lorgerm Care/Skilled Nursing FacilitchoolsandHome HealthDue to survey
limitations’, only general comparisons should be médgéween national and Utah percentages

Table9: OT Primary Practice Setting

oT
Practice Setting Utah’ National
Hospital 27.3% 26.6%
Outpatient Clinic 20.7% 10.8%
LTC/SNF 18.3% 19.2%
Schools 15.7% 19.9%
Home Health 12.0% 6.8%
Early Intervention 5.3% 4.6%
Academia 5.0% 6.1%
Community 2.7% 2.0%
Mental Health 1.3% 2.4%
Other 3.0% 1.7%

Long Term Caref8lled NursingFacilitiesare the largest practice setting for OT Asth nearly 50% of
UtahOTAsdndicatingLTC/SNERs their primarysetting This idower than the nationalaverageof 56%

Tablel0: OTA Primary Practice Setting

OTA
Practice Setting Utatt \ National
LTC/SNF 49.5% 55.9%
Hospital 18.3% 11.3%
Schools 12.8% 15.2%
Home Health 11.0% 4.3%
Outpatient Clinic 5.5% 5.3%
Early Intervention 4.6% 2.8%
Mental Health 4.6% 1.4%
Community 3.7% 1.7%
Academia 2.8% 1.5%
Other 7.3% 0.9%

" Total percent does not add to 100% like national nursbas some Utah OTs and OTAs indicated multiple setting
types as their primary practice setting.
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Hours worked per week varies slightly with practice settidgademiaand Early Interventiowere the
only settingfor OTsthat R A Ry Qaimedidna® 4 hours worked per week. Theediansfor these
settings wered2 and 39.5, respectivel{DTAs tend to work fewer hours than QWith 7 settings having
medians lower than 40 hours worked per week. DIBA setting had a higher median than its OT
counterpart.

Tablell: MedianHours Worked peiWeek by Setting

Practice Setting oT \ OTA

Academia 42 37.5
Community 40 40
Early Intervention| 39.5 37
Hospital 40 32.8
Home Health 40 30
LTC/SNF 40 38
Mental Health 40 40
Outpatient 40 36
Schools 40 40
Other 40 36

Looking at practice settings by gendédrettop 4 practice settings for female OTs are hospitals,
outpatient clinic, schools and LTC/SNF. Male OTs choose not to waskhnal setting as often, with a
much higher percent choosing LTC/SNF and home health settiogptialsare the largest setting for
both genderswith over 27%of OTs sayintheir primary setting is a hospital.

Figure9: OT Primay Practice Setting by Gender
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Work Activities

Direct client intervention (DCI), documentirend administrativeactivitiestake up a majority of both
he¢aQ | yR .These dctiitied Acd¥o8fdr 89.7%of hours worked per week for Utah O@sd

93.3% of OTAs hours worked.

Tablel2: Time Allocatioin Hoursper Week

Work Activity oT OTA
Direct Client Intervention 22.8 23.7
Documenting 6.1 5.5
Administrative 4.1 15
Consulting 1.6 0.7
Education 1.3 0.9
Research 0.5 0.3
Other 0.4 0.3
Total 36.8 32.9

Tablel3: Time Allocatioras Percentagef Hours Worked

O OTA

0 A a ationa a ationa

Direct Client Intervention 62.0% 66.0% 72.0% 77.3%

DoamentingAdministrative 27.7% 24.5% 21.3% 16.5%
Consulting 4.3% 5.2% 2.1% 3.2%
Research 1.4% 1.1% 0.9% 1.4%
Other 4.6% 3.3% 3.8% 1.7%
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Occupational TherapglientPopulation

Overall clientsbetweenthe ages 065-84 arethe largest group for both OTs and OTWA&rksettings
have a large impacbn the age distribution otlientsseen.With nearly half of OTAs working in a
LTC/SNF, it is reasonable tlsat:’: 2 Fclieht$ate @%or older

Tablel4: ClientAge Ranges

Patient Age Ranges ~ OT OTA  Total |
Under 19 32.4% | 17.5% | 28.4%
Between 2064 21.3% | 16.0% | 19.9%
Between 6584 35.9% 49.8% | 39.7%
Over 85 10.3% | 16.5% | 11.9%

Tablel5:/ f A 3geDistributionby Work Setting

Primary Setting Under 19 \ Between 20 and 64 Between 65 and 84 Over 85

Academia 36.2% 44.3% 17.5% 2.0%
Community 21.0% 20.7% 51.7% 6.7%
Early Intervention 99.2% 0.1% 0.1% 0.6%
Outpatient 34.8% 35.6% 26.6% 3.7%
Home Health 6.8% 11.1% 61.5% 20.1%
Hospital 11.8% 28.3% 45.7% 13.8%
LTC/SNF 0.5% 14.7% 64.1% 20.8%
Mental Health 16.3% 46.9% 24.4% 12.5%
Schools 94.8% 1.6% 2.5% 0.4%
Other 2.7% 19.0% 61.6% 16.2%
Total 284% 19.9% 39.7%6 119%

Medicareis the largestlient insuranceype for both OT and OTélients though itmakes up a higher
percentage for OTA3he proportionof client insurance typeshanges dramatically depending tre
work setting.
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Figurel0:/ f A $hyuindce

oT OTA
54.1%
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Medicare Private Medicaid VA Self-Pay  Charity | Medicare Private Medicaid V Self Pay  Charity
Tablel6: Clientinsurance by Work Sétg

P 2 € 0 edicare Private edicald A elFPa o
Academia 25.5% 48.1% 15.5% 0.1% 0.3% 10.5%
Community 41.7% 11.7% 15.2% 1.5% 19.3% 0.0%
Early Intervention 0.0% 16.3% 47.9% 0.0% 25.8% 1.3%
Home Health 61.5% 13.0% 17.0% 7.6% 0.7% 0.4%
Hospital 42.8% 24.2% 18.2% 8.0% 2.3% 3.1%
LTC/SNF 64.1% 15.1% 14.2% 4.5% 2.1% 0.4%
Mental Health 47.5% 39.0% 8.5% 0.0% 4.0% 2.0%
Outpatient 25.3% 41.0% 17.3% 7.7% 7.4% 1.1%
Schools 11.7% 5.5% 47.5% 2.8% 10.9% 0.8%
Other 62.8% 21.0% 3.3% 0.6% 11.1% 1.2%
Total 45.0% 21.7% 19.2% 5.6% 5.1% 1.3%
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OccupationallherapyCompensation

The median income fdr (i | ®&T® & $71,140 and the madiincome folOTAs is $42,416. These

numbers are lower than the median income reported by Bweeau of Bbor Statistics, which reported
national mediais of $83,200 for OTs and $59,310 for OTAs.

Tablel7: Median Income

Professions Utah UMEC\ National BLS
Occupational Therapists $71,140 $83,200
Occupational Therapy Assistant] $42,416 $59,310

A majority 73.7% of full-time OTs reported makg between $60,000 and $99,999, whilé.3%
reported making more than $100,000nly 8.9%of full-time OTgeported making less than $60,000.

Most part-time OTs rported making less tha$70,000, andhearly half (46%0)f part-ii A Y S edintessa
than $50,00Gnnually

Figurell: Income Distribution for OTis Thousands
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76.5% of fulltime OTAs reported making betweed®000 and $69,999. No fttime OTA responded
that they made less than $30,0@0 more than $89,99984.3% of part time OTAs made less than
$50,000

Figurel2: Income Distribution for OTAs Thousands
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Mental Health and Outpatient settings had the highesported median income of all the settindgsr
full-time OTs Shools andearly interventionhad the lowest reported median income

Figurel3: Median Income foFultTimeh ¢ Bréxtice Settings
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The median income for fullme female OTs 875,443, lower than the mediaof full-time maleOTs at

$89,065 The median income for patime female OTs is $42,2012 YLJ NBR G2 GKSANJ YIS
median income of $66,250. While these numbers might suggest a gender wage ri@ip, loeitations

in UMECs data prevents conclusive analysis.

In order to compare part time OTs and OTRABtah with their national counterpart$iourly wages
needed to be calculatédThe median income for part time OTs practicing in Utah7s4$®er hour,
much lower than national median of $44 per hour reported by A@BAs median income in Utah was
$28.80,similar tothe national mediah

Debt

In the last 10 year§8% of OTs that entered the workforce reported that they hadumulatedover
$20,000 in debta earn their entry level degreé\lso,60% of OTs that entered the workforce in the last
10 yearssaid they currenthhavemore than $20,000 in delftom their OT training

In the last 10 yeard,7% of OTAs that entered the workforce ogfed that they hadaccumulatedover
$20,000 in debt to earn their entry level degre®so,25% of OTAs that entered the workforce in the
last 10 years said they currently had more than $20,000 in filebt their OTA training

Work Experiences

OTs andDTAs were asked aboatlversework experienceshey encounteredver the last 2 year£2%
of OTs and8% ofOTAs indicated that they had experienced at least one of the listed adverse
experiencesThe largest adverse working experienfmsOTswvere working two or more positions
(35.1%) switching employers (23.7%) and having their hours decreased involuntarily (1110%0).
largest adverse experiences for OTAs weoekingtwo or more positiong23.9%)switched employers
(26.6%)had their hours decreasl involuntarily(21.1%, and they worked part time thogh they would
prefer to be fullitime (11%)

8 Yearly income was divided by 48 to get weekly income range. This was then divided by their reported hours
worked per week to get hourly wages.

9 The natioral median lies between $280 dollars per hour. AOTA split part time into two categories, standard
(those working between 180 hours at their primary location) and limited (those working less than 10). UMEC
cannot calculate the exact median because o thiut can give the range.
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Tablel8: Adverse Work Experiences

Adverse Work Experiences oT OTA
Worked 2 or more positions 35.1% 23.9%
Switched employersr practices 23.7% 26.6%
Decreased hours involuntarily 11.0% 21.1%
Voluntaryunemployment 6.7% 8.3%
Parttime but would prefer fultime 3.7% 11.0%
Involuntary Unemployment 3.7% 4.6%
Experienced one or more adverse wadaditions 51.5% 57.8%

OTs wereasked aboutvhythey had switche@&mployerswith the largestresponsebeingthat their new
position offered better pay. Other popular reasdios switching employersvere that the new position
was more flexiblgthat they changed positiorfer personal reasonghat the new position hadbetter
hours or that they wanted a different client population
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OTAswere also asked about their reascios changing employers. Their responses includetier pay,
the new position was more flexible, that they changed positions for personal reasons, thathe
position had better hourghat they wanted a different client populatigmor that they had exgrienced a
reduction of hours or pay

Figurel5: OTASReasons for Changing Employers
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Retirement

Yeardo retirementwere calculated by comparinthe selfreported planned agef retirement to
current agesThe median year® retirement is 20 years, with 51.9% of OTs responding that they plan
to retire in the next 20 years.
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OTAs have a lower medianmijectedyears to retirement, with a median of 18 years. 56.3% of OTAs
plan to retire in the next 20 years with nearly 30% planning on retiring in the next 10 years.

Figurel7: OTASs' Years to Retirement Distribution
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Supply in Utah

Data from the Department of Professional Licensing has been used to calcglateth rate forthe OT
and OTAprofessiors. The number ofctiveOT licenses has nearly doubkdce 2007growing from 447
licensedo 867at the end of 2016The number of licenses issupgér yeargrew from an average of 44 a
yearfrom 2007-2011 toan average o076 a yeafrom 20122016 OTAs have seen a similar increase,
growingfrom 209 active licenses in 206¥ 364 at the end of 2016The number of licenseissued has
also grown from an average of liegenses issued yearfrom 2007#2011to an average of 2licensesa
yearsince 2011

Figurel8: Active Licenses by Year
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The number of licensed O13-100,000populationratio is estimated by UMEC to B8.4for Utah The
Bureau oflabor Satistics (BLSeported that Utah had 880 OTs in 2017, providing a similar estimate of
28.2 OTs per 100,000 peoplkhese two Utalestimates fall belovihe BLS estimattor the Western
region'® (29.9), as well as the BLS estimatationally(38.7) Of the 50 states antthe District of

Columbia, Utalmanked 42" in OFto-population ratia On the other side of the rankingse top 10

states averagémore than doubld (i | K Q &vithMih averaBesof 59.4 OTs for every 100,000 peéple

0 The regions used were the regional divisions used by the US Census.
11 Complete rankings located in the appendix
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Figurel9: Licensed Ot®-100,000 Population Ratio
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Tablel9: OTs and OTA®-100,000 Ratio by Regions

Region \ oT Ratio\ OTA Ratio

Northeast 55.7 15.2
Midwest 44.1 19.4
South 334 12.3
West 29.9 6.3

Matching 8pply and Demand
PO KQa LRLdzZ FGA2Yy A&

currentlicensedOTto-100,000 population ratiof 28.4&

S pcbple RARBR iy ANWRINIGER2 oIT My KVIA
g2 NJ) F2ARMcBnsedlA f £ y S S

i KQA

OTsoverthe next 10 yearslf Utah wisheso meetthe current national ratiof 38.72 | (I KQ4&
will needto grow by 553icensed OTever the next 10 years.

2Kem C. Gardner population estimates.
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Figure20: Nealed OT Growth
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In order to forecast future growttrecent growth rateshouldbe examinedThe last 5 yearsaveseen
an average growth dié OT licensea year(anaverage of76 new licensesssuedannuallywith 20
licenseexpiring), while thdast10 years averagel agrowth of 44 OT licensea year (60 issued licenses
annually with16 expiring)Using these two growth rates, wean calculate a projected growth range.

Figure21: Projected Growth
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The OT workforce could grofsom 888 licensed OTs to between 132848in 2027 Both thelower and
upperestimates arehigher thanthe growthy SSRSR (2 Y I Ay {l Awhile'thé upeR a O dzZNNB
matches the growth neegtlto meet the current national ratidf these additional liensed OTs are

actively providing services at the same rate as current OTs (82.8% of licensed OTs are actively providing
services), this growth would provide between 3664 additional practicing OTs (102298 total) and

an additional 323111 FTEs (974062 total FTEs).

Matching OTA Supply and Demand

The estimated Utah licensed OTAs to population ratio is estimated by UMEC to be 11.8. To maintain the
states OTA to population ratio over the next ten years, the OTA workforce will need to add 71 licensed

OTAs. The current national OTA to population ratio is a bit higher at 12.8 OTAs per 100,000 people. To
NEIFOK GKA& YydzYoSNE ! FKQa he¢! g2N] F2NOS g2dzZ R ySS

Figure22: Needed OTA Growth
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OTAs have seen a steady growth over the past 10 years. Thehdwhemaveragegrowth of 16 OTAs
per year over the last year years. If this growth continues over the next ten, the OTA workforce will grow
to an estimated 529 in the year 2027, well above thé Aéeded to meet the current national ratio.
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RECOMMENDATIONS

1. Promote a more diverse workforceOnly 3.46 ofOTs and 2.9% of OTillentify as a racial
minority, and 2.4%of OTsand 3.8% of OTAs responded as being of Hispanic EthAiltiof
these aredzy RSNNB LINBASY i SR 6KSy O2YLI NBR G2 !'GFKQa
a. Increase efforts in local high schools and colleges to encourage minority youth to
consider becoming OBd OTAsS
b. Encourage scholarships or loan reimbursements programs for minority students

2. Enhance Dat Collection This workforce study is a snapshot of the supply side of the OT and
OTA professions. Additional data is needed to make preditmrthe demand of OT and OTAs
in the future
a t I NOIYySN) gAGK 5ht[ TAZuneyR®licensin@me®si h¢ |y R h
b. Continue to conduct surveys on the OT and OTA workforce

3. Increase the number of providerdJtahranks42"in providersto-population ratiowith 28.4
OTsto-100,000 peoplel0 fewer than the nationahtio of 38.7 In order to keep up with the
population growth andequalthe currentnational ratio, it will need to grow bgn estimateds60
OTs in the next 10 years.

a. Support state or federally funded student loan repayment program©fbsin Utah
b. Support increases in state funding faccupational therap services
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